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NON-DISCRIMINATORY POLICY

The UPMC Northwest Radiologic Technology Program firmly supports a policy of non-
discrimination in acceptance of students into the program. UPMC policy prohibits
discrimination or harassment on the basis of race, color, religion, limited English proficiency,
ancestry, national origin, age, gender, genetics, sexual orientation, gender identity, gender
expression, marital, familial, disability status or status as a covered veteran or any other legally
protected status.

Further, UPMC will continue to support and promote equal employment opportunity, human
dignity and respect, and a welcoming culture for our employees, patients, and their families.

This policy applies to admissions, visitation, employment, and access to and treatment in UPMC
programs and activities.

This commitment is made by UPMC in accordance with federal, state, and/or local laws and
regulations. Further, UPMC will continue to support and promote equal employment
opportunity, human dignity, and racial, ethnic, and cultural

diversity.

UPMC Northwest Radiologic Technology Program strictly conforms to all regulations and
standards as defined by laws of the Department of Labor and Industry, the Federal Minimum
Standards, Title VI of the Civil Rights Act of 1964, the Rehabilitation Act of 1973, Section 504,
and the Americans with Disabilities Act.

Please note that completion/submission of any personal information is voluntary. Refusal to
complete this information will not subject you to adverse treatment. The information you
provide is confidential and will be kept separate from your other student/employee
information. This information will be used for data reporting requirements and will not be
considered in making any acceptance/employment decisions.



